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Department of HigherEducation, Govt. of M.P
B.com Year wise syllabus as recommended by Central Board of Studies

Session /¥R 2019-20 ‘
Class /@& B.Com /% &M
Year /a4 Third /Tt
Subject /fawa Applied Economics Group- D ¥ig—<
Title of the paper /W19s 1 WifE Human Resource Management & Industrial
Relation/ #ia e wiu 14 staifira wd
Compulsory 3R/ a1 Optional / d&fee® Group D paper 11 optional /d=feéas
Max. Marks /&R sis 40
Particulars / faaveT

Unit-1 | Meaning Nature and scope of HRM. Human Resorce Planning, Job Ananlysis, Job
Description, Job specification, Recruitment process, Selection process,
Orientational and Placement.
TPlE—1 | 9 WA SO AN &9, Wi G aror, S jagersvl, $rd 1qa,
wrd RS, Refda yfear, aaq 9ied), SREaRYT Ud ¥eme |
Unit-2 | Traning and Development process, Perfrmanace Appraisal and 360 Degree feed
Back, salary and wage Administration, job Evaluation, Employee welfare,
promotions, transfers and separations.
THIE—2 | VR Vd FROR WU, MG qaied A 360 S G g, oqd (9 Awiqq we, 3w
Tlie, S e, T, RFrRY SR & | '
Unit-3 | Meaning, Nature, Importance and Scope of IR, Formation of Trade Union. Trade
Union Lgislation, Trade Union Movement in India, and recognition of Trade
Unions. Problems of Trade Unions in India. Impact of Liberalization on Trade
Union Movement, '
THE—3 | IR oRd— %M, Yai,Aew Tq &, AR Hell BT TS MRS Hell
@[ fQuM, SaRE WH BT IR 3 AGIH, MR § ATRS el B JHiowDa,
R RS WEl P W [ SaRIHYT &R0 61 T4 | .
Unit 4 | Nature of Industrial Disputes - Strikes and lockouts, Causes of Disputes,
Prevention and settlement of Disputes. Workers Participation in Management.
Philosophy, Rationale, Present status and future prospects. Adjudication and

collective barganning,
TPI—a | STEIND [991g Gl Uepla, sgare 3R qrelreal 1991 & HRVL, FUer
WA, W4T S®! @1 AnTer, &, e, Jiae Ry i afde
raar, =rie Fvie vd amfee kel |
Unit -5 Industrial Relations in public Enterprises Absentee of Labour and Turnover in
Indian Industries ar%d their causes and Remc%i,pc[s ILO and its functions.
m—g TaG®  SUYBAl § JAeine qadl, HAd] 31ﬂqml|a T F1 RGN
i SENT W WWTE, BROT UG T, Hw WHl 4 9He e |

Recommended Books-
1- Human Resource Management- Dr. Shashi Gupta-Himalya publication house.

2- Ydroffa wag vd aheifie wig— oo amiRa vd ervar dfea- wfdaa ww )
3- WY WA You- U, 30— amferdy eRaRiT sew |

4- Human Resource Management- Deepak Bahtacharya-Ecxel Books.
5- Human Resource Management- sen Gupta-SAGE Capital. (
@
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Scheme of Marks -
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Seotion -C

Dr. $.K. Pahwa
(Chairman)
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Dr. V.K.Shukla

(Member)

~TGbjective type questions

‘;hort type questiont

X110 .)Murlc

l’nv.su, Siudcnu
'/;XIO"‘S Marks
13x5=15 Marks

Regular Students

2510 Marks

“| Long type quostions
| Internul Assessment (2)

p o

Dr. Pavan Mishra
(Member)

5
Dr.X ndn

(Member)

5X5-25 Marks 6X)4() Marks

M/
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Dr. Pushplata Chouksey

(Member)
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Dr.NL. Gupta  Dr. S.K. Koushal
(Mcmber) (Member)
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Department of HigherEducation, Govt. of M.P

B.com Year wise syllabus as recommended by Central Board of Studies

Session /A 2019-20

Class /& B.Com /1. &P

Year /q4 First /9o

Subject /fawg Management Group/ 948 Hqg

Title of the paper /9% U5 &7 ¥ifa Bussiness Law/ Sma91fis af~iaq

Compulsory /3 ar] Optional /d&fere® Compulsory /3ffa’f  Paper—1

Max. Marks /:ﬂﬁﬁﬁm 3 ®
- Particulars / fdawor
Unit-1 | Indian Contract Act 1872- Definitions, Nature of Contract, Offer & Acceptance,

Capacity of Parties to Contract, Free Consent and Consideration, Expressly
declared void agreement, Performance of contracts.

ARG Sr3d ARIRR, 1872-TRATG, ST @ W, WA T4 SR, TaeR] ¥ aga A
ﬁm,mmwm,wmﬁwmﬁam,wﬁmﬁmml

Breach of Contract, Remedies for breach of Contract, Indemnity and Guarantee
Contracts. Special Contracts- Bailment, Pledge and Agency.

ST 7, S 1 3 S, IR A O e | R o — P, PR o G

Negotiable Instrument Act, 1881- Definition, Features, Promissory note, Bill
of Exchange and Cheques, Holder and Holder in Due Course. Crossing of
Cheque, Types of Crossing, Dishonour and Discharge of Negotiable
Instruments.

fafma wma Roa sffrm 1es1—aRamm, faeyam, witen w=, fafeg s,
HWWIWWHWW,%WW,WH%W,W
U= &1 3R vd e |

Consumer Protection Act 1986- Main Provisions. Consumer Disputes,
Consumer Disputes Redressal Agencies. MRTP Act.— Meaning, Scope,
Importence and Main Provisions

SR ¥RV A 1986-Wga WI9UH, Swiee T, Soaa e
SR WY | THReR vd fErers MR GIER JARAFRH — aref, 8,
WE U4 §A WG

Foreign Exchange Management Act 2000 (FEMA) - Objectives and Main
Provisions, Introduction to Intellectual Property Right Act- Copyright, Patent
and Trademark. ’

ﬁéﬁﬁﬁrﬁwmaﬁrﬁmzooo@m)—aﬁmvﬁ e, Gifgs
mﬁmmmﬁmwm—mm,m@%.
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Recommended Books

| Simgh Avtar Estern Baolt Comppamy Law.

| Knchal M. C. Vikas Pablishing Home, New Delii

z

E

; Himalya Pabiniag Home Wimis 2
i Bulchandan

l

i KR Medorm
i TEE @A FTEEE T rT TEE, e
|

| RN.S. Pillai & V. Bhagvati S. Chand. & Compasy New Delii

P Stutenmy
Section -A . Objective type guestions I

Section -B Skort type questicns
Section C | Long type questions

P— e —_— )
Imtermal Assessment (2

3
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Department of HigherEducation, Govt. of M.P

B.com Year wise syllabus as recommended by Central Board of Studies

Session/s=

2019-20

Class/ern

B.com/@.&m™

Year/a¥

First/gers

Subject/fawa

Management/ ya9 998

Title of the paper/ we @1 Wife

Bussiness Organization and Communication/
aIA® |TeA T qRae

_Compulsory/ aifard @1 Optional /d&feas

Compulsory/eifiari  Paper-I1

Max.Marks/a1f@aH i@ 40

Particulars/ fdazor

Unit-1

Bussiness Organization: Defination, Concept, Characteristics, Objectives,
Significance, Components, Functions, Bussiness, ethics, Social responsibilities
of Bussiness, Promotions of Bussiness: Meaning, Functions, Stages, of
Promotions,Forms of Bussiness Organization: Detailed Study of Sole
Proprietorship and Partnership.

TG o URAMI, SIquRYT, (R, 95evd, aifad,ucd, Ud o am@add 4
P [, A B QARG IRIT | ATER F a6 AR | AEEd
oA B YHR: YHid] WId T wrEier a1 g aeaa |

Unit-2

Company Organisation: Meaning, Defination, Formatyion of Private and
Public Company, Merits and Demerits, types of Companies Cooperative
Organosation-Need, Meaning, Significance and its Merits-Demerits. Public
Enterprises-Concept , Meaning, Characteristics, Obectives and Significance,
Multinational, Corporations. (MNC’S)-An Introducation in India.

AT BT ATST oY, URATLFAS U4 AMduite &R @1 PEO O, SR B
YPR| WEP) G- anavadar, orf, fNvan, Sqev U9 Wed | ARG W qENSN™
frm-ta uREd |

Communication-Introducation, Defination, Nature, Objectd, Importance of
Communication to Manager, Elements of Communication, Feedback,
Dimension and Directions of Communication, Means of Communication-
Verbal Communication SWOC Analysis.

AAYU—qed, URHMET, Y@ Sgavd, Yagdl & fag GRIEY Bl #ewd, SRV & oo
yRrgRe | TRIYUT B MM IR R, WY B AegH-wfad A ¥Hie favery |

Unit-4

Non-Verbal Communication, Body Language, Paralanguage, Sign language,
Visual and Audio Communication, Channel of Communication, Barriers in
Communication,Writen Business Communication- Concept, Advantages,
Disadvantages, Importance. Need amd kinds of bussiness Letters, Essentials if
an Effective Bussiness Letter.

gI—4

AT WYY, Sled AT, YIed 4TI, God A6, WYY 5¥9 UG A G, |9l o
siEery, | 3 qrEnd | foRed A WIYUI—a@uROn, @, S1falHew | Aaie
g3 9 FagEEA UG YHR, YA A[aiiie g3 o fRvand |

Unit-5

Modern forms of communication-Fax, Emails, Video Conferencing
International Communication fopr Global Bussiness, Group Bussiness, Group
Communication Network. Preparation of Bussiness survey Report.

LIR—5

WY B YIS 6T Ba, 33,50 URedl | AVSH AEAHH @ for] JRRIS
RSk A o e b B i o | R (o B S G S GGG RS |

WW&/ J;//W@qr
S

@
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Recommended Books-

Dr Ramesh Mangal (English) Bussiness Communications, Univeral
gl 3 Pub. Agra ?

Mehta D & Mehta N.K. A Hand Book of Communication Skill Practices — Radha
_ Pub. New Delhi
<o faAre fsm MRy 9aA yfeadem, Ry
30 GR& aww o TS e
S0 IHI UoH ARG FIoT
Sio g
Jain k. Himalaya Publishing House, Mumbai
Shashi k Gupta Kalyani Publishing, New Delhi
Nolkha R.C RBD Publishing House, jaipur

Scheme of Marks -

Regular Students Private Students
Section -A Objective type questions | ¥2X10=5 Marks ¥:X10=5 Marks
Section -B Short type questions 2X5=10 Marks 3X5=15 Marks
Section -C Long type questions 5X5=25 Marks 6X5=30 Marks
Internal Assessment (2) | 10 Marks
(7]
/506‘31 /
Dr. S.K. Pahwa Dr. Pavan Mishra Dr. Pushplata Chouksey
(Chairman)

Dr. V.K.Shukla DreFK X adav Dr.NL.Gupta Dr.SK.
(Member) (Mefnber) (Member) (Member)

(Member) (Member)
W\ ({: \")“ﬁ/
(
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D‘epartment of HigherEducation, Govt. of M.P
B.com Year wise syllabus as recommended by Central Board of Studies

0

Session /<A 2019-20
Class /&6l B.Com /d1. &TH
Year/a‘i First /UeH
Subject /fawg Applied Economics /TABTRG SFRIARE ol
e 94d4
Title of the paper /WU &1 Wi®H Micro Economics /e 3eiee
Compulsory /G AT Optional / A& fedd Optional/aﬁz‘ﬁ'qa? Paper -1
Max. Marks /31f®&ad 3@ a0
- Particulars / faavor

Importance and Limitations of Micro Economics.

[ Unit-1 | Micro Economics- Definition, meaning, inductive and Deductive methods,

TPR—1 mm-m,mmwmm,m&mmm@m|

Unit-2 | Law of Demand- Meaning and Definition, Characteristics, Types of Demand,
Exceptions of Law of Demand.

TR | W o FW o G G, e | A D YR SR AT @ FRM @ 3G |

Unit-3 | Elasticity of Demand- Concept, Definition, Importance, Types and
measurement of Elasticity of Demand, Production Function (with One and Two

Variables), Economies - Internal and External.

TFR=3 |71 & S—aERY, GRA, W, W @ o @ YR U4 AN, SR Bor (@ U4 &
T B W) T ARG 74 -

Unit -4 | Factors of Production- Land, Labour, Capital, Organization and Enterprise. Cost

and Revenue Analysis.
TPR—4
IR 3 HeH—7f, 4, Ioh, WS U4 WIEH | @ U4 ST ey |

Unit-5 | Market Structure-Concept, Definition, Characteristics, Classification, Price
determination under Perfect and Imperfect competition. Marginal Productivity
Theory of Ditribution.

ﬁ f E ﬂ . ﬁ . a\i 1{('—\‘1

Suggested Books :

1. Modern Micro economics Koustsohiarji A. Macmillan New Delhi.

2. ¥ femgrE — AR T TR A |

3. fsmw & — Ry fefim erew, gl )\

4, OgE, S — T R T Re \,)‘/"/
5.  dud. aiEn — YR ofiaRim eew, SR | Q

o

D.N. Dwivedi - Vikas Publising House New Delhi
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gcheme of Marks -

)

Regular Students Private Students

Section -A Objective type questions | X 10=5 Marks Yo X10=5 Marks
Section -B Short type questions 2A5=10 Marks 3%5=15 Marks
Section -C Long type questions 54525 Marks 6X5=30 Marks
Internal Assessment (2) | 10 Marks |
. 1)
/5
Dr. S.K. Pahwa r. Pavan Mishra Dr. Pushplata Chouksey
(Chairman) (Member) (Member) NJ}
\"" . 9 \ /
‘5 (S‘J Gu ta Dr. S.K. Koushal
Dr. V.K.Shukla M bcr)p (Member)
(Member) (Mcm cr) ( cm

@
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B.com Year wise syllabus as recommen

See e R, womo e
CIAP TR R S T2 & srar qraams

ST AUSH FRT el
Department of HigherEducation, Govt. of M.P

ded by Central Board of Studies

®)

[ Session VAE |

2019-20
Class /e B.Com /1. &
Year /i First /sum
Subject /fayy

Applied Economics Group /@m@eiRa arfeme

Title of the paper /weiuxt 71 Widw

Macro Economics /wufe arefemer

Compulsory /3ifvard a1 Optional / dafas

Optional /d&feas  Paper — 11

Max. Marks /3Rean s 40
L
Particulars / fa@xor
Unit-1 | Macro Economics- Concept, Nature, Importance, Limitations,Differences
between Micro and Macro Economics.
PR | T SRS — ST, W Aew, WG, e U4 WARe SRfere § |
Unit-2 | National Income - Meaning, Definition and Concept, Methods for measuring
National Income in India and its Problems. ~
w2 |9 o — 9, URWNT U9 SEuRN | ARG H WU S @l
o Y fafraT wd swel ae |
Unit -3 | Theories of Wages, Interest and Employment.
T3 | Forgdl, el Ud JoPIR & Rigia |
Unit-4 | Monetory Theories - Quantity theory of Money, Modern theory of Money,
Keynes's theory of Money and Price.
s | Afed el — 981 BT URAT Rigid, &1 Bl nygfie Rigia, s
I a1 Td Pral 1 Rigi |
Unit-5 | Recent Industrial Policy, Industrial Growth in Phase II and III Disinvestments,
Foreign Direct Investment.
s |9 ST S, B 4 qa IR0 @ SennTd St | fafer e
faceht fawr|
Suggested Readings:-
1- ferwgd - R wRafdiT g9 , 798
2- dga. s - AR, el arow , 7 Rl (o) Ql\, /
3- Qi e - e wRalim gew, 7 oot | P
4- M.C.Bais - Vikash Publishing House, New Delhi.
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gohem® of Marks -

®

Regular Students

— : Private Students
Objective type questions | %4X10=5 Marks 72X10=5 Marks
Short type questions 2X5=10 Marks 3X5=15 Marks

Section -C Long type questions 5X5=25 Marks 6X5=30 Marks
Internal Assessment (2) | 10 Marks

s

Dr. S.K. Pahwa Dr. Pavan Mishra

(Chairman) (Member)

N

Dr. V.X.Shukla Dr. [X¢Yyadav
(Member) (Member)

W

Dr. Pushplata Chouksey

(Member)

-

@upm Dr. S.K. Koushal

(Member)

(Member)
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